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ABSTRACT

Teachers, as the most important pillar of the educational system,
Received: 21 May 2025 play a decisive role in improving the quality of education. In this regard, organizational health,
Reviewed: 9 June 2025 talent management, and perceived organizational support are considered essential variables
Revised: 28 June 2025 for the sustainable development of education. The main objective of this study was to
Accepted: 20 July 2025 determine the relationship between talent management and organizational health through

perceived organizational support among junior high school teachers in Noorabad Mamasani

County.
KEYWORDS: YETEEE Materials and Method include Participants, Instrument(s), Material(s), Procedure,
Intellectual Capital and Data analysis. It concerns general information about the sample and population, research
Social Responsibility instruments used to gather data, the materials, timing and type of the intervention, and data
Organizational Credibility analysis techniques The present study was applied in terms of purpose and descriptive and

correlational in terms of method. The statistical population of this study was 418 teachers of
the first secondary school of Noorabad Momsani in the academic year 2023-2024. Morgan
table was used to determine the sample size and 200 people were considered as the statistical
sample size. The sampling method was stratified random. To collect information, the
organizational health questionnaire of Hoy and Feldman (1996), the talent management
questionnaire of Ahmadi et al. (2012) and the perceived organizational support questionnaire
of Vatankhah et al. (2017) were used. To analyze the data, correlation, regression and
structural equations methods based on SPSS27 and PLS3 software were used..

The results showed that there is a positive and significant relationship between
talent management and organizational health through perceived organizational support in
teachers. There is a positive and significant relationship between talent management and its
components with organizational health and perceived organizational support of teachers.
There is a positive and significant relationship between perceived organizational support and

* Corresponding author its components with organizational health of teachers. Talent management has the ability to
& Omid.safaril1@iau.ac.ir predict teachers' organizational health. Talent management also has the ability to predict
teachers' perceived organizational support, and finally it was determined that perceived
organizational support has the ability to predict teachers' organizational health.
Therefore, it is appropriate to pay more attention to talent management
variables and perceived organizational support in order to increase organizational health in
the target community.
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